TECHNICAL CRITERIA DESCRIPTION SCORE CLARIFICATION SCORE
1. Relevant Previous Projects Completed 20%
The value of the combined projects to be more than R10 ® All completion certificates
Million combined. for the mentioned projects
1.1 List of relevant and comparable previous projects executed Vn:'é?evii'“lef ;nl(? f]z"g?gv?ée g
successfully with similar scope in a table format. -—20% '
r()I(;lrcslgro]l|r;lgrgmlpEicgteai:iltss;;ope, completion date and client contact e Thevalue of completed
- . - jects bet R5 Milli
1.2 Copies of completion certificates. 2;%1%13 mﬁl;’ivoer?i 10% ron
® The value of the projects
combined less than R5
million = 5%
. none provision and non-
submission (including
incomplete submission) =
0%
®  Points to be awarded for the
three requirements
including total value
2. Method statement
Relevant method statement with a description e Method statement provided | 20%
of how the activities as required in the scope of work will be executed. with all activities both
a) Repairs Electrical Infrastructure (220 V min - 400KV max) Mechanical and Electrical in
b) Repairs Mechanical Infrastructure (Dust Handling Plant, the scope of work covered =
Water treatment plant, Submerged Scrapper Conveyor, 20 _
Balance of Plant) . M_ethod statement provided
¢) Installations of Electrical infrastructure \é’l'g;t?irygl /Or?]eeggézfc 2?’0‘
d) Installation of Mechanical Infrastructure activities covered = 10
e No Method statement
provided =0
3. List of Tools, Plant and Machinery Each machine type = 2%, the max 10%
All relevant earthing tools, plant and pomrt]s shall be forl,f'VedeX'm“m
machinery to be used during project execution g]uabcm'iggigynpg? arsoc')?tf 0% °
owned/leased by the contractor. Proof of ownership or lease to be P '
submitted for maximum 5 different machines.
220T Crane
Telehandler
Vacuum Truck
Cherry Picker
TLB
High Pressure Truck
Skid Steer
10T Truck Mounted Crane
4. Human resources Management * No submission =0 10%

Human resource management (staff compliment) e.g when
an employee is on maternity leave, long sick leave,
resignation, contingency, strikes e.t.c

Submission of the action plan indicating (responsibility, turnaround
times and support structures) mitigation of risk for the following issues
4.1 Industrial action plan

4.2 Leave mitigation long sick leave and resignation plan

. Industrial action plan = 5%
e and Leave mitigation plan
(long sick leave) and
resignation plan = 5%




5. CVs and Qualifications of Key Personnel
All CVs to include academic qualifications and experience
of key personnel detailing relevant project specific work
experience.
All copies of qualifications must be certified. Not older
than 6 months.

5.1 Site Manager/Site Agent (1 x personnel)

Qualifications:

Grade 12

National Diploma (Electrical/Mechanical) plus experience in project
management. (5 years’ experience =10%). (less than 3 years=5%).

5.2 Site Supervisor (Electrical/Mechanical) (1 x personnel)
Qualifications:

Site Supervisor —National Diploma plus (3

Years’ experience (3 or more years’ experience = 10%), (Less than 3
years = 5%), 0% = No National Diploma). Have knowledge of
Operating Regulation High Voltage Systems (ORVHS)

5.3 Technicians (Electrical/Mechanical) (1 x personnel)

Qualifications:

Grade 12

S4 plus 3 years’ experience / National Diploma plus 3 years’
experience / N6 plus 7 years’ experience. (3

Years’ experience (3 or more years’ experience = 5%), (Less than 3
years = 2%), 0% = No National Diploma). Have knowledge of ORHVS

5.4. Artisans (Mechanical/Electrical) (2 x personnel max)
Qualifications:

Relevant Trade Certificate plus 2 years post qualification experience.
3

Years’ experience (3 or more years’ experience = 5%), (Less than 3
years = 2%), 0% = No qualifications). Have knowledge of ORHVS

5.5. Project Planner (1 x personnel)

Qualifications:

Grade 12

N4 electrical/ mechanical

Trade certificate

Primavera/ Microsoft Project

SAP

3 Years’ experience (3 or more years’ experience = 5%), (Less than 3
years = 2%), 0% = No qualifications).

Have knowledge of ORHVS

5.6 Quality Controller (1 x personnel)

Qualifications:

Grade 12

Electrical/ Mechanical technical qualification minimum N3

SAQA level 1 quality control accreditation

3 years' experience as QC in power plant or project environment. (3
or more years’ experience = 5%), (Less than 3 years = 2%), 0% = No
qualifications).

Have knowledge of ORHVS

All key personnel CVs are for 5.1 and
5.2 required CVs provided = 10

e  All personnel meet the
minimum qualification and
experience = 10.

e All key personnel to meet
minimum requirements to
achieve maximum score
Any of the key personnel
not meeting the required
qualification and experience
=4

Other qualifications refers to
5.3,5.4,5.5 and 5.6 All qualifications
mentioned provided =5 for
qualifications and the experience
stipulated

40%
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